
3. HEALTH AND SAFETy
General aim: Ensure operational HSE excellence

ACHIEVEMENTS:
  In 2015, all of MOL Group’s maintenance single service companies obtained the internationally-acclaimed Safety Checklist 

Contractors (SCC) certificate
  The number of serious (Tier1) process safety events decreased by 25% compared to 2014 
  No lost-time injury was recorded during 1.5 and 2.4 million man-hours worked during construction projects for the Butadiene 

Extraction Unit of MOL Petrochemicals Plc. (former TVK) and LDPE-4 Unit at Slovnaft Refinery (respectively)
 
CHALLENgES:
  Multiple contractor fatalities occurred in international upstream operation in Pakistan
  Need to decrease road safety incidents
 Identify a sufficient number of SCC-certified contractors for all high HSE risk activities
  Avoid slips & trips: the primary cause of personal injury

3.1 personal safetY

Workforce Safety performance

Related objective: “Implement programs that aim for zero incidents”

Our objective is to be in the top quartile of Oil and Gas companies in terms of our safety performance by 2020. In 2015, we recorded 
the lowest-ever number of personal injuries among our employees and contractors combined, both in terms of Lost-time (100) and 
Non-Lost-time (39) injuries (excluding first-aid cases). Regarding additional indicators, MOL Group started applying the Total 
recordable injury rate (TRIR) in 2014 as a key leading indicator of personal safety for own and contracted personnel in order to 
aggregate any workplace injury that needed medical attention (this indicator also includes non-lost-time injuries and thus is wider 
in scope than the LTIF, described below). This year the number of TRIs for our own and contracted personnel dropped by almost 
14%, thus the TRIR for the entire group’s own and contracted activities combined shows a slight improvement (1.44) compared 
to last year’s performance (1.50), and our Downstream and Upstream businesses performed better than both the IOGP and 
CONCAWE 2014 industry average. 

The other important indicator of our safety performance is the frequency of lost-time injuries (LTIF). In terms of our own staff 
LTIF, the continuous improvements we have made (since 2010) are coming to a halt, as in 2015 INA Group registered a significant 
increase in their frequency, while MOL Group’s LTIF performance slightly increased from last year resulting in more than 25% 
increase in MOL Group’s overall performance.

The LTIF country breakdown indicates significant increases in some countries in 2015 after four years of safety performance 
improvements. 

MOL Group own staff LTIF (including filling station staff) by countries in 2015
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In parallel, we regret to report the sad loss of one of our own and five of our contractors’ employees. These unfortunate incidents resulted 
in an increase in MOL Group’s Fatal Accident Rate (FAR) to 6.23, which is higher than the IOGP (1.03) and CONCAWE (1.38) bench-
mark figures. In 2015, all work-related fatalities which occurred were related to road transportation activities, and all contractor fatalities 
occurred in relation to hazardous material (HAZMAT) road transportation (including shipping, loading and unloading activities).

In October 2015, a serious incident occurred at MOL Group’s Pakistani operations when four contractor employees suffered serious 
burn injuries and later lost their lives after hospitalization. A gas vapour explosion occurred while a road tanker (browser) was 
being loaded at one of the well sites where simultaneous operations (construction, test production with liquid HAZMAT loading 
and transportation) were in progress. The subsequent investigation ascertained that several MOL Group international and local 
technical and HSE standards and Life Saving Rules had been violated. This incident resulted in a meticulous assessment of the 
entire local OpCo’s (MOL Pakistan) management systems.

Workforce Safety Programs

The heart of MOL Group’s safety program is called Life Saving Rules (LSR). This is an industry-standard program which focuses 
on the most important safety rules, the violation of which is likely to result in serious injury or fatality. In 2015, to make compliance 
with the Life Saving Rules easier, we launched various safety programs at MOL Group companies and operating companies such as 
Fall protection, Lock-out/Tag-out (LOTO), Stop card and Job safety analysis (JSA) with Last-minute risk assessment (LMRA), with 
multi-year implementation. After a thorough analysis of all the incidents which resulted in personal injury at MOL Group, we initi-
ated a group-wide campaign and local pilot project on the risks of “slips, trips & falls (at the same height)” hazards for both adminis-
trative (office) and operational staff under the slogan “Various sites, same hazards”. 

Site inspections continued in 2015 with a view to verifying our own workers’ HSE commitment and safe operating practices. We 
identified a number of violations of Life Saving Rules and some non-compliance issues (other than LSR) and instigated different 
consequences for rule-breakers. 

MOL Group launched an HSE Leadership Engagement Program in four countries in which we operate, starting with an anony-
mous assessment of the safety cultures of both management and shop-floor (blue-collar) workers. This was continued with HSE 
Leadership Engagement training for the TOP150 managers and leaders of MOL Group in order to develop and improve HSE culture 
and leadership.

Important achievements at MOL Group operational sites include the following:
At Slovnaft Refinery the LDPE-4 construction project was completed in Q4 2015. During project implementation an average of 500 
(and at peak times, 900) workers from 11 countries were on site at the same time. More than 2.4 million working man-hours were 
recorded (of which more than 1.2 million hours in 2015) with zero lost-time injuries (LTI). In 2015 during construction of the new 
Butadiene Extraction Unit of MOL Petrochemicals Plc. total man-hours worked nearly reached 1.5 million with no LTI. At the peak 
of project implementation 600 personnel were working on the construction installing a total of 12,000 tonnes of concrete, 2,100 
tonnes of (reinforcing) steel and 18,000 metres of pipes.

Road Safety

In 2015, the high number of road accidents (both personal and HAZMAT transportation; 110 vs. 106, respectively) was a major 
issue, even though the distance driven dropped by more than 7 percent. All MOL Group own employees (1) and contractor (5) fatali-
ties occurred in connection with road transportation (including the shipping, loading and unloading of HAZMAT). 

In 2015, MOL Group launched a comprehensive Road Safety Program for own and contractor employees. The program focused 
on two major areas: 1) road transportation, and 2) personal cars. The Road Transportation Program involved light and heavy duty 
vehicles, including hazardous materials, with a focus on safe truck driving via Truck Drivers’ Safety Fundamentals.  
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The Employees’ Road Safety program is endorsed by a high-level MOL Group manager who suffered a serious road accident in 
2014. This program was developed for personal drivers and entails defensive driving training – the training is compulsory for 
frequent drivers, and optionally available to all drivers who use cars for business purposes. 

Apart from the fatal accidents, MOL Pakistan significantly decreased the number of HAZMAT road transportation accidents from 
20 to 9, with no off-site fatalities. This was due to special measures such as a strict check-list-based inspection of tankers, and imple-
mentation of a Logistics Management System (LMS) via a newly established Logistics department. 

MOL Plc. prepared its first Highway Code e-learning training and mandatory exam for individuals who drive cars for company 
purposes. The aim of the new online training is to keep MOL employees updated about current regulations and safe driving practices.

INA’s Road Safety Program continued in 2015 with a focus on training personnel and extending the program to other INA subsid-
iaries. A number of INA and STSI employees were trained in practical safe driving. A safety inspection system for vehicles for 
personal transportation and minibuses dedicated to emergency response and evacuation was introduced at Kalegran in the Kurd-
istan Region of Iraq.

The GPS tracking of fleet vehicles started in 2015 at IES with the aim of monitoring the driving behaviour of each driver. In May 
2015, sales representatives and executive employees participated in a road safety training event organized at the Bonora interna-
tional circuit. 

MOL Serbia organized a Road Safety Campaign which involved distributing flyers at service stations during the high traffic season 
in the summer with tips about safe driving. Additionally, MOL Serbia, in co-operation with authorities, organized an activity called 
“Every step safe and easy” in the “Little Prince” day-care centre for a total of 134 children. 

Since 2010 there have been significant improvements in road accident rates (the number of road accidents per 1 million driven kilo-
metres) of other means of transportation at both INA Group and MOL Group. In 2015, however, INA witnessed a slight increase in 
this indicator, while MOL Group performance continued to improve on a yearly basis.

Contractor Safety

Related objective: 
•  “Improve contractor HSE management program”
•   “Introduce comprehensive supplier risk assessment and have prequalification for at least 80% of the critical suppliers in each subsidiary”

Given the nature of the industry, one of the most significant challenges in the supply chain is to manage the health, safety and envi-
ronment (HSE)-related risks of the investment and maintenance works performed by contractor companies. Accordingly, MOL 
Group applies the same standards to contractors as it does for its own operations. 

In 2015, the lost-time injury frequency of our contractors improved. In total, we recorded 21 contractor lost-time and 13 non-lost-time inju-
ries which both are 46% lower than for the previous year. However, this LTI number includes the above-mentioned fatalities, as well. 

Key controls for improving the HSE performance of our contractors include prequalification audits, a detailed HSE Appendix for 
contracts, compulsory 24/7 HSE supervision by the main contractor in case of large complex projects, a HSE Plan, Job Safety  
Analysis for critical works, strict enforcement of Life Saving Rules, regular site inspections, and post evaluation of HSE perfor-
mance. To minimize risks through the entire value chain, only two levels of subcontractors are allowed. 

Consideration of HSE starts as early as the stage of selection of suppliers. In 2015, the following steps were undertaken:
•   Development of a new, comprehensive and integrated vendor management solution (a platform for financial, legal, ethics and 

HSE pre-screening and initial risk assessment)
•   During the technical evaluation of bids, companies with a high post-evaluation score and specific HSE certificates could 

obtain extra points (worth up to 5%).
•   In the future it is planned that only companies with an SCC/VCA certificate (Safety Checklist for Contractors) will be 

contracted for high HSE risk activities in all European, on-shore operations. To demonstrate their commitment to live up to 
this requirement, by the end of 2015 all maintenance single service companies of MOL Group (Petrolszolg Kft. in Hungary, 
SMaO in Slovakia and STSI in Croatia, altogether employing ca. 2,200 employees) obtained this certificate. SCC is a safety 
framework that focuses on the risks and challenges of contractor work and also includes an employee certification scheme (in 
Hungary 750 workers and supervisors attended a 2-day training event).

•   In 2015, a total of 348 contracts for high HSE risk activities (with a total value of EUR 587 mn) were signed and 348 companies 
were audited for prequalification to make sure they comply with the technical and HSE requirements of projects. 

•   As part of the strategic sustainability plan, in Hungary a total of 3 supplier sustainability audits were conducted. The compa-
nies which were visited agreed to implement corrective activities that go beyond the field of HSE. 

Number of HSE supplier pre-qualification audits by significant regions in 2015 [GRI G4-LA14 G4-EN32]

NuMBER OF HSE SuPPLIER  
PRE-quALIFICATION AuDITS

HuNgARy SLOVAKIA CROATIA ITALy
E&P  

INTERNATIONAL
TOTAL

2015 187 21 11 5 124 348

During the completion of a project, several measures are applied to minimize the risk of any HSE incidents:
•   Supplier Forums are organised to inform contractors about actual topics and prepare them for upcoming projects such as 

refinery turnarounds. 
•   MOL Group internal regulation requires each main contractor to guarantee 24/7 HSE supervision during work (in the case of 

high-risk, complex projects). 
•   Every on-site contractor is obliged to participate in basic HSE induction training and pass a test once a year.

At the group level, a total of 10,659 site inspections were performed to manage the HSE performance of contractors. In the case 
of almost 2,000 audits in which instances of non-compliances were found, corrective activities were initiated and penalties were 
imposed, where applicable. In 29 cases workers were banned from the site, and in 131 cases written warnings were sent out. In 2015, 
no contracts were terminated because of HSE breaches.

Safety programs have been implemented for contractors as well, including Job Safety Analysis, Stop Card system and/or the Last 
Minute Risk Assessment. In Slovnaft, a new system was launched which means that near misses, unsafe acts and conditions can 
now be reported in SMS format through an easy-to-remember phone number.

3.2 health proteCtion anD promotion

Occupational Health

Related objective: “Implement programs to ensure a healthy workplace” 

In 2015, similarly to previous years, no occupational illnesses were recorded across the entire MOL Group. Having a healthy work-
place is critical to MOL Group’s success. We aim to operate a number of local programs in order to protect employees’ health, to 
ensure that appropriate medical responses and treatment are given, to manage stress and to encourage employees to lead a healthy 
lifestyle by minding their work-life balance. 

In addition, in 2015 MOL Group became a signatory party to the Safe Water, Sanitation and Hygiene at the Workplace (WASH) 
initiative and hence pledges to provide access to safe water, sanitation and hygiene at the workplace at an appropriate standard for 
all employees at all premises.

In 2015, a comprehensive health protection and promotion gap analysis was conducted across MOL Group operations. The scope 
of the analysis included industrial hygiene risk assessment, fitness-for-duty medical evaluations, medical emergency processes, 
ergonomics and rehabilitation in order to estimate pre-existing gaps and to facilitate the design of action plans for their elimination 
through a process of harmonization. 

In general, annual fitness-for-duty medical evaluations are based on the above workplace risk assessment and are therefore even 
stricter than the relevant country regulations.

We have intensified our efforts to introduce measures to completely eliminate even the possibility that employees are exposed to 
carcinogenic chemicals. For example, a comprehensive prevention strategy was implemented at the Danube Refinery. Our cytoge-
netic program – a leading monitoring program in the Oil and Gas industry – also continued to be implemented at MOL Plc. A total 
of 110 employees were examined. 
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Regular biological monitoring continued for MOL Plc. operational unit workers, for Slovnaft risk category 3 Employees (who are 
at risk of carcinogenic compound exposure during daily activities), and for 198 employees at Petrolszolg Ltd. 1 overexposure was 
found in the latter group.

During 2015, INA d.d. (Croatia) sent 130 employees with different medical statuses (employed at different positions) to a ten-day 
Medically Programmed Active Vacation (MPAV) at SPA TOPUSKO which is renowned for the beneficial effects of its thermal 
water. 

Qualitative health risk assessments were carried out through the "Special assessment of work place environment" framework in 
Russia and in the Central Processing Facility (CPF) and Gas Processing Facility (GPF) in Pakistan. No staff with potential occu-
pational diseases were identified. Additional ambient air sampling for Hydrocarbons (BTEX), noise and vibration monitoring was 
carried out at potential sites for different MOL Group operations.

A stress Management Campaign was simultaneously launched at the Branch Office and at CPF of MOL Pakistan in 2015. 

Workplace Health Promotion

At MOL Plc. (Hungary) more than 7,100 employees participated approximately 21,000 times in different Workplace Health Promo-
tion programs in 2015, especially at medical screenings, movement-based activities and vaccinations. At Petrolszolg mobile 
massage and gym projects continued with a total of nearly 1,900 visits.

78 employees of MOL Plc. participated in the 30th Budapest Wizzair Half-marathon, while 27 employees from MOL Slovenia partic-
ipated in the 3 biggest marathon events in Slovenia (Radenci, Maribor and Ljubljana). Their registration fee was covered by the 
STEP program for the first time.

At INA (Croatia) the aim of the “Running - challenge of the 21st century” campaign was to promote and educate employees about the 
positive effects of sporting activities on human health, and to encourage them and their families to stay active. All INA employees 
have access to the “Ask our Doctors“ service which enables them to send questions related to occupational health matters and health 
in general to contracted company occupational medicine specialists, or to arrange a personal visit.

A preventive Health Care Programme was launched at the branch office (BO), as well as at CPF/GPF of MOL Pakistan where 
awareness-raising sessions were held at both locations. Selected employees were evaluated for GCT (Glucose, Triglycerides and 
Cholesterol), BMI, Blood Pressure and Vitamin D levels. 

At BaiTex in Russia, all employees are encouraged and supported to engage in sporting activity such as playing volleyball (men) or 
visiting the ice palace and gym (women). BaiTex's volleyball team participated in the ‘Festival of Working Sport’ in Buguruslan.

3.3 proCess safetY anD risK assessment

Process Safety Management

Related objectives: “Strengthen facility safety, improve rating in benchmarks”

The main goal of process safety management (PSM) is to establish and operate an efficient management system which ensures the 
prevention of technology-related process incidents and protects people, assets and environment against harm. Implementation 
of the Process Safety Management system in MOL Group started in 2006. Our PSM-related goal is to continuously decrease the 
number and severity of process incidents and be in the top 25 percentile of CONCAWE and IOGP benchmarks.

In 2015, there were 41 TIER1-2 Process Safety Events (PSEs) at MOL Group which is a decrease of 4 events compared to 2014. 
Although the number of events was lower than previous years, the consequences of these events were more severe than they have 
ever been in MOL Group’s history.

Number of TIER 1-2 process safety events in MOL Group companies in 2015 [GRI G4-LA14]

2015 PROCESS SAFETy EVENTS 
(PSE)

MOL gROuP
HuNgARy 
(MOL+TVK)

SLOVAKIA 
(SLOVNAFT)

CROATIA 
(INA)

ITALy (IES)
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INTERNATIONAL

PSE TIER 1 9 2 1 4 0 2

PSE TIER 2 32 17 8 4 0 3

pse tier 1+2 41 19 9 8 0 5

The financial cost to MOL Group of TIER 1 process safety events was approximately 9 mn USD in 2015 – of which indirect losses 
due to business interruptions represent 90% of the cost.

The MOL Group TIER 1-2 process safety events trend is shown in the following chart:
*Note: TIER 1 category events are more serious from a consequence point-of-view than TIER 2 category events. Categorization is based on API RP 754.
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Top Management commitment especially that of MOL Group’s CEO towards PSM, was demonstrated during PSM implementation 
status visits at 3 locations (MOL and Slovnaft Production, INA Croatia).

In 2014, we started the tradition of organizing an annual PSM best practice sharing workshop. In 2015, this workshop was held in 
October. It was a great opportunity to share and understand good/best practices in process safety from Downstream and Upstream 
business sectors, as well as from the non-MOL Group invitee, Česka Rafinerska (Czech Republic). 

The efficiency and level of PSM system implementation is continuously monitored and measured. To measure the level of imple-
mentation we use PSM Cross audits (based on an annual audit plan) where implementation of selected PSM elements are compared 
with predefined audit questionnaires. 

In 2015, there were 17 cross audits and the overall evaluation of PSM implementation shows an improvement, especially in Process 
Safety Information, Management of Change and Emergency Planning and Response elements. For these elements the scores were 
over 90%. Implementation of all elements requires a systematic approach and continuous effort to keep the system functional.

Besides internal audits, in 2015 an external company (AON Risk Solutions) also performed 2 external assessments of implemented 
safety related processes and technical solutions. One of the assessments was done at MOL Petrochemicals site in Hungary. The 
result of the assessment was a risk rating which categorized the risks analysed as ‘Standard’ compared to similar facilities else-
where in the world.

Local implementation of PSM-related programs was continuously followed-up at the Group PSM Forum, where businesses had to 
report on local activities. In 2015, the main focus was placed on Mechanical Integrity by launching the UPTIME program. UPTIME 
is designed to increase reliability and significantly reduce the number of unplanned shutdowns in Downstream. The importance of 
the project was proved by the UPTIME survey which shows that employees are strongly engaged with the program.
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Significant improvements were also made with regard to the Management of Change process, especially in MOL Plc. and Slovnaft, 
and in Fire Hazard Analysis which was prepared or updated in MOL, Slovnaft and MOL Pakistan.

Emergency response and crisis management

Emergency and crisis preparedness has clear business relevance to the Oil and Gas industry, and improving and maintaining emer-
gency response capabilities is crucially important. 

In 2015, MOL Group initiated several new projects to increase the emergency and crisis response capabilities of MOL Group in 2015. 
Accordingly, we increased the involvement of all affected and interested business and functional stakeholders by reviewing their 
roles in potential crisis situations. In parallel, we raised awareness of process preparation. We also deeply examined events which 
represent a potential threat to MOL Group operations. 

FER Fire Brigade and Service Ltd. (a MOL Hungary Subsidiary) organized the 8th International Conference for Fire Brigades in 
the High Hazard Industry in Budapest. This conference is organized every second year and offers a great chance for international 
professionals to explore the latest developments in this field. 

4. HuMAN CAPITAL
General aim: “Building capability and enhancing organizational performance at times of turbulent change”

ACHIEVEMENTS:
  Group E&P and Group HR implemented a Technical Career Ladder (TCL) across the E&P community in 2015 and allocated 940 

petro-technical professionals (PTPs) to 7 TCL levels through 14 Job Families
  MOL Group won the Getenergy 2015 Award in the category of ‘Education Partnership’ for partnering with the University of 

Engineering & Technology (UET) of Peshawar
  MOL Group won Workforce Optimas Awards in the category of Global Outlook for a change in the compensation and benefits 

model in MOL Pakistan that efficiently reduced staff turnover
  MOL Group’s Intensity leadership program developed 489 leaders and attained an overall course satisfaction rate of 83% 
  186 graduates joined MOL Group as Growww 2015 program participants in 11 countries, with 36% of positions offered to women, 

which is above the industry’s gender split average
 
CHALLENgES:
  A scarcity of mid-level careers on the market is shrinking the available skills pool
  Increasing speed of change, industry downturns and market volatility affect the talent pool

4.1 attraCting emploYees

Related objectives:
•   “Talent acquisition approach tailored to attracting young professionals with geosciences and engineering background in order to secure 

talent pipeline for Exploration & Production”
•  “ Implement programs to ensure early engagement of the young generation who are seeking a way into the Oil and Gas industry”

The entire Oil and Gas industry is in the middle of a human resources transition. The scarcity of mid-level careers on the market 
combined with a high percent of retirees has shrunk the available skill pool. Furthermore, the appearance of Generation Y on the 
global labour market means that employers must meet different expectations. MOL Group has built a talent acquisition and recruit-
ment strategy to attract and hire talented graduates to fill technical and managerial positions from the bottom-up. 

The pillars of MOL Group’s talent acquisition strategy are the secondary school programs Junior Freshhh and MyMentor, 
Freshhh and the UPPP international student competitions and the graduate recruitment and development program Growww. 
The secondary school programs support the early engagement of the young generation in natural sciences. The Freshhh program 
promotes the attractiveness and complexity of the Oil and Gas industry and the overall international activities of MOL Group. 
UPPP is the dedicated Exploration & Production international talent acquisition program of the company. The best performing 
students have the chance to start their careers at MOL Group via the newly established 18-month UPPP Technical Placement 
Program. This program offers state-of-the-art talent development including business and technical curricula, MOL Group HQ 
exposure and on-site experience in the E&P operations of MOL Group. The Growww graduate recruitment and development 

program, launched in 2007, provides graduates with a unique opportunity to start their career in a global company and to build 
work experience through training, on-the-job assignments and mentoring from the best professionals in various Oil and Gas disci-
plines in an intercultural working environment. 

Further to the programs mentioned earlier, MOL Group is investing heavily into its social media strategy and presence to appear as 
an attractive and desired employer on the global market.

MOL Group’s programs and efforts are increasingly internationally recognized. In 2015, the company won 3 prestigious interna-
tional awards related to its talent acquisition programs: 

•  HR Distinction Award in Employer Branding
•  Getenergy Awards 2015 (Education Partnership category)
•  Global HR award at HRO Today Europe Forum (1st place in Innovation in HR Technology)

 
Educational Partnerships

Secondary schools

To start attracting and engaging young talents at an early stage in the Oil and Gas industry, and to encourage them to choose a 
STEM-based (science, technology, engineering and mathematics) long-term career path, MOL Group companies maintain close, 
ongoing contact with secondary grammar schools and vocational schools. 

In 2015, the ‘MyMentor’ program continued and 12 professors were selected out of 560 nominations in Hungary, Croatia and 
Slovakia. Junior Freshhh was launched for the second time in Croatia, the third time in Slovakia and for the sixth time in Hungary. 
A total of almost 1,200 teams registered from the 3 countries of Hungary, Croatia and Slovakia in 2015. MOL Group companies also 
maintain partnerships with relevant vocational schools to ensure that blue-collar talent continues to flow.

University concept and partnerships

MOL Group is committed to helping maintain the long-term talent pipeline. As a result, the company nurtures and seeks out stra-
tegic partnerships with universities and faculties from relevant fields. 

For example, MOL Group instigated a successful collaboration between MOL Pakistan and the University of Engineering & Tech-
nology (UET) Peshawar, which is the largest engineering university in the province in which MOL Pakistan operates. To date, 
the university has provided MOL Pakistan with nearly 70 graduate engineers, thus helping to meet growing business needs and 
playing its role as a true strategic partner. Through this partnership, MOL Group won the Getenergy 2015 Award in the category of 
education partnership announced on June 15th in London.

MOL, INA and Slovnaft have an ongoing, long-term cooperation with local universities that provide Oil and Gas-industry relevant 
education, and MOL Group sponsors international student associations (e.g. BEST) and professional events that are organized for 
students.

Talent acquisition programs

Freshhh is MOL Group’s innovative online university student competition that targets potential future MOL Group employees from 
across the globe. The most talented students have the opportunity to secure direct entry into MOL Group’s Growww graduate selec-
tion process. Since the competition started in 2007, more than 20,000 students have participated. In 2015, a record number (2,210) 
of three-member teams from 70 countries have applied to enter the competition. 

In 2015, 1,114 three-member teams applied for the UPPP talent acquisition program from 45 countries, ranging from the UK and 
Central Europe to the Middle East. Based on an evaluation by the jury, the top three teams won a total of 25,000 euros. From the 
2014 competition, 9 young talents started their careers in the 18-month UPPP EDU Technical Placement Program during 2015 and 
received a best-in-class professional and business education to ensure their rapid development.

In terms of the Growww programme in 2015, 186 new Growwwers joined MOL Group in 25 companies from 11 countries. The 
proportion of female Growwwers is 36%, which is well above MOL Group’s and the industry’s gender split average. More than 1,700 
graduates have joined MOL Group through the Growww program since 2007.
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